MERE SCHOOL

Learning Policy

This policy is a statement of the aims, princies strategies for learning at Mere School. It
lays the foundations for the whole curriculum, bfmttmal and informal and forms the context
in which all other policy statements should be read

We are committed to helping children develop withmenjoyable, exciting, creative and
caring environment.

Our belief is in the positive approach where wddan success, treating each child as an
individual and starting with what they already c&m We aim to provide a learning
environment in which children are able to achidhwartfull potential in all aspects of their
development - intellectual, social, physical, crdtuspiritual and moral.

Aims
Our aims for learning are that all children will:

» achieve their potential in terms of academic admesnt, moral values and spiritual
awareness,

* Dbe tolerant and understanding with respect foritites, views and property of others,

» develop a responsible and independent attituderttswaork and towards their roles in
society.

Mission Statement
“Working together to do our best”.

This statement will be in evidence around the sthdeachers will aim to develop strong and
respectful relationships with children and theirguds.

Principlesfor Learning

» All people have the capacity to learn but do sa variety of ways and at different rates.

» People learn best when they are self-motivatedcanéident.

* Relationships influence learning.

» Language in all its forms is a major means by wimndst people do their thinking and come
to understand their world.

» Early experiences of schooling have a fundamemidlang term effect on subsequent
personal, social and educational development.

» Learning involves all aspects of human developmamgsical, emotional, spiritual, social
and intellectual.

» Learning is a dynamic process involving exploratioractice, mastery and application.

» Learning requires the active involvement of therea

» Mistakes and misconceptions are part of the legrpicess.



Implicationsfor the Curriculum

In order to fulfil the principles of effective leang the curriculum should:

» be based on equal access and entitlement foraatides,

* provide opportunities to build self esteem,

* enable learners to acquire the skills of indepenstenly, self review and target setting,

* build positively on what pupils already know, urgtand and can do,

* include well structured and sequenced opportunitiekevelop and extend thinking,

* involve the learner, be relevant and interesting,

 offer opportunities for pupils to be adventuroud areative in their learning and to learn
from mistakes,

« offer opportunities for a wide range of theoretigall practical ways of working,

* be based on a large degree of mutual trust anécebptween learners, teachers, parents
and the wider community,

* include opportunities for pupils to work alone, vdther pupils and with adults,

* incorporate opportunities for pupils to reflectamd discuss ideas, listen to others, ask
guestions and follow their own lines of enquiry,

» provide opportunities from first hand experiencengs wide range of resources.

Monitoring and Evaluation

Teachers will regularly review their own teachingensure it matches with the Learning
policy.

They will share practice and progress in teachimdjlaarning at scheduled staff meetings.
This will include the collection of evidence, modeon of work and critical reflection.

The head will make systematic classroom observaim provide written reports based on
the criteria identified in this policy. All evaltians will be discussed and used to improve
further the quality of learning.

Subject leaders will observe classroom teachirtgeir designated areas and follow the
Subject Leader Policy on monitoring. They willdéack on ‘whole school’ issues at staff
meetings and contribute written reports when resgliir

LEA advisers will be invited to observe classro@aching. They will provide both verbal
feedback and written reports to the head and tesiche

Governors will continue with and develop their ntoning role. They will receive regular
updates on the effectiveness of this policy atrtimsetings.
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